Who we are:

TDOT is a multimodal
agency with responsibilities
in aviation, public transit,
waterways, railroads, and
cycling and walking. Our
involvement ranges from
airport improvements to
funding transit buses to
planning for river ports.

The Department of
Transportation (TDOT) has
close to 4,100 employees
statewide with regional
facilities in Knoxville,
Chattanooga, Nashville, and
Jackson. TDOT’s
headquarters is located in
downtown Nashville.

What we do:

The Tennessee Department
of Transportation (TDOT)
provides citizens and
travelers of Tennessee with
one of the best
transportation systems in
the country.

For more information,
please see the links
below:

Division

https://www.tn.gov/tdot/en
vironmental-home.html

Office

https://www.tn.gov/tdot/en
vironmental-home/nepa-
programs-office.html
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Environmental Division NEPA Programs Office
General NEPA Section Supervisor

Location: Nashville, TN
Compensation: $4,296.00 to $6,872.00/month

Overview

The Tennessee Department of Transportation (TDOT) Environmental Division NEPA Programs Office is
currently hiring a full-time Supervisor in the General NEPA Section reporting to Davidson County.

The General NEPA Section is responsible for ensuring compliance with the National Environmental Policy
Act (NEPA) and associated regulations and guidelines for federally funded projects. The Section identifies
and assesses effects within a TDOT project study area, conducts interagency coordination and
consultation with state and federal agencies, and develops NEPA documentation (predominantly
Categorical Exclusion level) or state level Transportation Environmental Evaluation Reports (TEERS). The
role of the Supervisor is to ensure that Section staff and consultants successfully develop quality
environmental documents within established deadlines in accordance with relevant federal and state
regulations and TDOT policies as well as maintaining accurate and well-organized project files. An
effective Supervisor would provide regular oversight and guidance to Section staff in a way that fosters an
informed, motivated, and effective team.

Responsibilities

o Responsible for ensuring compliance with NEPA regulations relevant to transportation projects
(40 CFR 1501 et seq. and 23 CFR 771 et seq.).
Review staff/consultant NEPA and/or TEER documentation and associated studies.

e  Conduct interagency coordination and consultation with state and federal agencies necessary for
NEPA compliance.
Work with the project designers, etc. to avoid and minimize impacts to resources.

e Assist with development of written processes, training, and QA/QC for project deliverables.

Qualifications

Education and Experience

The position requires graduation from an accredited college or univeristy with a bachelor’'s degree and
five years of full-time professional environmental program, environmental studies, or cultural resources
experience. Graduate cousework may be substituted for the required experience on a year-for-year basis,
to a maximum of two years (24 semester hours is equivalent to one year). The ideal candidate would
have demonstrated experience in NEPA compliance and documentation.

Special skills, knowledge or experience preferred

Experience interpreting roadway plans, technical writing, and excellent communication skills.

Applications must be submitted online to be considered for the position.

Interested applicants should apply online at: https://www.tn.gov/tdot/human-resources-home/tdot-
careers.html

Job Posting Title: TDOT ENVIRONMENTAL SUPERVISOR*
Job Opening ID: 34089

Questions? Email Sharon.Sanders@tn.gov

Pursuant to the State of Tennessee’s Workplace Discrimination and Harassment policy, the State is firmly committed to the
principle of fair and equal employment opportunities for its citizens and strives to protect the rights and opportunities of all
people to seek, obtain, and hold employment without being subjected to illegal discrimination and harassment in the workplace.
It is the State’s policy to provide an environment free of discrimination and harassment of an individual because of that person’s
race, color, national origin, age (40 and over), sex, pregnancy, religion, creed, disability, veteran’s status or any other category
protected by state and/or federal civil rights laws.



